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Abstract

The independent study entitled " The Influence of Transformational Leadership, Job
Satisfaction, and Work Environment on the Performance of Generation Z Programmers" was
conducted with the objective of examining transformational leadership, job satisfaction, and
work environment affecting the job performance of Generation Z programmers.
This study employed a quantitative research approach. Data were collected using a
questionnaire as the research instrument from a sample of 400 Generation Z programmers. The
data were analyzed using descriptive statistics, including percentage, mean, and standard
deviation. In addition, multiple regression analysis was applied to test the hypotheses at a
statistical significance level of 0.05.

The results of the study revealed that transformational leadership, job satisfaction, and
work environment significantly affected the job performance of Generation Z programmers at
the 0.05 level of significance. The three variables were able to explain the variance in job

performance at 50.0%, 52.0%, and 48.0%, respectively.

Keywords: Job Satisfaction, Transformational Leadership, Work Performance, programmer, Work

Environment, Generation Z
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